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Background and Process:
First, it should be noted that Pastor Simen works diligently on his sermons and
w; is abviously scholarly in his Biblical work. Also, he has suffered much in his
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A Thus the CZ)&r;ciI, after much deliberation, and with 'fiﬁrm conviction, unanimously
\ requests the endorsement of Migher- Ups N -M-Wesh and its Synodical

Deputies for this action.
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At a Council meeting with Pastor Tempnt on Thursday, November 5, the Council

approved a severance package for Pastor Temr (attached),

Also the Council approved a request for HUNwaunding to assist with the costs of

the severance.
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